


%.

/0/1 2
34 1
56 ("2 2 &55
1" %") (1" +

"HE%NS & &% &




"#3%N$ & &N&




Figure 1:
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Table 4: Individual Barriers to Career Advancement: Generational Cohorts

Percentage of Women Responding That
Barrier Barrier Affected Career Advancement
to a Great or Very Great Extent
Boomers Gen X GenY
Not Having a Mentor, Sponsor, or Champion Who Makes
My Accomplishments Known to Important People in the
Company

Lacking Role Models in the Company Who Are Similar to
Me

Being Excluded From the Important Networks of Key
Decision-Makers

Having a Limited Number of Important or Special Job
Assignments That Are Highly Valued by Higher-Level
Managers
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